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‘ LAW ENFORCEMENT COURSES

‘ NON-LAW ENFORCEMENT COURSES

PROMOTE PEACEFUL AND INCLUSIVE SOCIETIES FOR SUSTAINABLE
DEVELOPMENT, PROVIDE ACCESS TO JUSTICE FOR ALL AND BUILD EFFECTIVE,
| ACCOUNTABLE AND INCLUSIVE INSTITUTIONS AT ALL LEVELS
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Mountain Province State Polytechnic College
(MPSPC) has made significant advances in
institutional governance, corresponding with
Republic Act No. 10583, which officially
converted it into the Mountain Province State
University. The Board of Trustees, including
locally elected representatives and private
sector members, plays a crucial role in
ensuring effective governance and fiscal
oversight,  fostering transparency  and
adherence to legal and ethical standards.

Recognizing the importance of student
engagement and autonomy, MPSPC actively
supports  the  formation of  student
organizations, promoting cooperation and
growth within the student body. This inclusive
approach enhances the college experience
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and strengthens ties between students and
the administration. The Supreme Student
Government is active in its role in promoting
the rights and welfare of students in the
campuses.

In fostering innovation and employability,
MPSPC maintains strong linkages between
higher education institutions (HEls) and the
private sector. With private sector
representation on the governing board, the
college aligns with CHED Memorandum Order
Number 7, series of 2022, contributing to
strategic planning and decision-making. This
collaboration enhances instructional

methodologies and ensures relevance in the
ever-evolving landscape of higher education.
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The MPSPC Board of Trustees, emphasizing
participatory stakeholder engagement, strives
for a coordinated higher education system,
effective governance, and academic freedom
protection. This collaborative engagement is
further reinforced through the integration of
Cordillera 101 into the General Education
Curriculum, as approved by Resolution No. 101,
2022.

Dedicated to producing morally upright
graduates, MPSPC addresses issues such as
corruption and bribery through a well-defined
student code of conduct. The college's
stringent stance on nepotism and conflicts of
interest, as outlined in its personnel handbook,
demonstrates a commitment to maintaining
high ethical standards among employees.

Believing in the efficacy of research, MPSPC
encourages researchers to align with the
college's R&D priorities, promoting horizontal
learning and expertise development. This
research freedom contributes to SDG 16 on
peace, justice, and strong institutions by
empowering the researchers with knowledge
and understanding of cultural, economic, and
political dynamics, and contributes to the
development of effective policies.
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As a government institution, MPSPC ensures
transparency through its official website's
Transparency Seal. This initiative, mandated by
Section 93, promotes accountability,
encourages civil service engagement, and
invites public participation in governance.

The College also has representations in various
technical working groups and councils such as
the Provincial Disaster Risk Reduction and
Management Council, the Committee on
Indigenous Peoples Concerns under the
Regional Development Council, the Technical
Working Group of the Climate Filed School, the
Technical Working Group for the Data Privacy
Act of the CorCAARRD, the Research
Management Council of the CRHRDC, among
others. The membership and participation of
MPSPC faculty and personnel in these groups
and committees are instrumental in the
crafting of policies and programs that help in
the implementation of projects and programs
of the organizations concerned.
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In fulfilling its mandate for extension work,
MPSPC's Extension Unit serves as a community
arm, providing guidance and assistance to
departments. The college imparts technical
skills  to policymakers and lawmakers,
exemplified by training workshops on
resolution-making and project proposal
development.

CITIZEN
SATISFACTION INDEX
SYSTEM

BAUKO, MOUNTAIN PROVINCE

The College is also involved in collaborative
research  with government for policy
development. An example of this is the Citizen
Satisfaction Index Survey conducted for the
Bauko Local Government Unit which
exemplifies MPSPC's community
engagement. Survey results informed policy
formulation, with recommendations for
prioritizing public works, infrastructure, and
economic promotion.

Promoting peace and order, MPSPC maintains a neutral space for students from diverse cultural
backgrounds, earning the designation of a 'Peace Zone. Campaigns on public safety, especially
during tribal conflicts, reflect the college's commitment to promoting human rights and promoting
a conducive learning environment.

In a tracer study for the School Year 2020 graduates, the Alumni Relations and Job Placement Office
tracked employment outcomes, revealing that 52% secured permanent positions in law
enforcement and government agencies. This employment success evidences MPSPC's goal of
producing graduates with employable skills.

These initiatives undertaken by Mountain
Province State Polytechnic College
espouse the principles of SDG 16 on justice,
peace, and strong institutions. From
effective governance to community
engagement, the college continuously
strives to foster a positive impact on its
students, stakeholders, and the broader
community.
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